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Volunteer Title: Teen Advisory Group (TAG)
Volunteer Hours: Vary by Location
Volunteer Term: September - June
Employee Group: Volunteer

Department: Community Services

Division: Library

Reports To: Volunteer Supervisor
Locations: All Libraries

Date Revised: 2022-05-24

Volunteer Requirements
e Must be 14 years of age or older.
e Currently enrolled in high school.
e Volunteer offer is conditional upon receipt of:
o Record of Offences Declaration Form
o Terms & Conditions Consent and Confirmation
o Consent to Audio Record, Videotape and Photograph

Primary Function

e In a safe team-oriented union environment, the active participation of
volunteers supports the Mississauga Library to achieve its goals.

e Orientation and appropriate training is provided.

e The mission of the Teen Advisory Group (TAG) is to support the Library
with youth outreach, advocacy, and programming. TAG is the voice of
youth in The Library and community.

e In fulfilling its mission, TAG has the following charge:

o To advise library staff on programs, initiatives, issues, and
opportunities affecting teens.

o To actively participate in the creation of programs, projects and
initiatives for the teen community.

o To act as advocates for Library programs and initiatives.

o To support life-long learning.

Position Responsibilities

e TAG programs are chosen by TAG. The TAG coordinator helps
members shape their ideas, breaks down tasks, and guides the planning
process.

e TAG members actively participate in their own programs.

e TAG members may be given the opportunity to participate in special
library community events such as Customer Appreciation events,
Neighbours’ Night Out events.

e TAG members may participate in related TAG hosted programs,
projects or initiatives: decorating a space, creating a display, taking
tickets at the door, serving as timekeeper, judge, or usher, helping set
up or clean up.

We thank all who apply, however, only those candidates selected for an
interview will be contacted.

We are an Equal Opportunity Employer. In accordance with the Accessibility
for Ontarians with Disabilities Act, 2005 and the Ontario Human Rights Code,
the City of Mississauga will provide accommodations throughout the
recruitment, selection and/or assessment process to applicants with
disabilities. If selected to participate in the recruitment, selection and/or
assessment process, please inform your recruiter of the nature of any
accommodation(s) that you may require in respect of any materials or
processes used to ensure your equal participation. All personal information is
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collected under the authority of the Municipal Freedom of Information and
Protection of Privacy Act.
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